
 

                                 In accordance with the Department of Labor 

                              Occupational Safety and Health Administration 

                                          29 CFR 1910.1030(G) (2) (ii) (c) 

                            Occupational Exposure to Bloodborne Pathogens   

                          Annual Training for 2023 & Periodic Policy Review 

   Chapter 64E-16 Florida Annual Medical Waste Training & 

             29 CFR 1910.157(g) (2) Annual Portable Fire Extinguisher Training 
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The above employees have completed the annual requirements for updating the Bloodborne Pathogen Standard. This update include d but was 

not limited to a discussion on HIV & HBV and other Bloodborne diseases, including a discussion on Universal Precautions  and the 

appropriate selection and use of PPE, for COVID-19, all aspects of the ETS for COVID-19 have been covered.  

All employees have had direct access to a qualified trainer during this update and all employees have demonstrated knowledge of the 

above. AK Medical Services, LLC. will not be responsible for the outcome of an OSHA inspection where it has been the decision of t he 

health care professional not to institute engineering controls as per the OSHA guidelines. In addition, it is the responsibility of the employer 

to provide AK Medical Services, LLC. with all the employees for training. All information is being provided in good faith by AK Medical 

Services, LLC. 



 

1910.1030(c) (1) (iv) (b) 

As per the January 18, 2001, needle-stick amendment, the practice is conducting on-going 
evaluations of new safety devices that are applicable to the industry for 2022. The practice has 

instituted engineering and work practice controls to eliminate or minimize employee exposure, in 
accordance with 29CFR 1910.1030(c) (1) (IV) and OSHA Directive CPL 2-2.69 Section c.5. Input 

has been sought from non-managerial employees.  

Each new device will be put through an active clinical trial in the workplace and then a decision will 

be made by the health care professionals involved about the feasibility of the device to eliminate or 
minimize employee occupational exposure. 

Application of safety devices will not be automatically instituted in the workplace because they are 

marketed as such. 

 Engineering devices for the medical and dental community 

       www.healthproductsforyou.com     www.decaprandd.com 

www.bd.com                 www.bettymills.com 

 

Conducting on-going Evaluation for 2023 

 

                                 What are the design features of a safer needle device? 

a) Provide a barrier between the hands and the needle after use. 

b) The safety feature should allow or require the worker’s hand to remain behind the needle 

always. 

c) Be an integral part of the device not an accessory. 

d) Be in effect before disassembly and remain in effect after disposal to protect downstream 

works. 

e) Be simple and self-evident to operate and require little or no training to use effectively.      

All safety items will be used to the extent that medical or dental conditions will allow, so that 

they will not compromise the ability of the health care professional to deliver safe and appropriate 
care to the patient, based on reasonable judgment by the HCP. 

 

_____________________________    ____________________ 

Signed By: (Health care professional)                              Date 

 

 

http://www.bd.com/


 

 

Most Common Questions ask by OSHA 

 

 
Bloodborne Pathogens means pathogenic microorganisms that are present in human blood and can 

cause disease in humans. These pathogens include, but are not limited to, hepatitis B virus (HBV) 
and human immunodeficiency virus (HIV). COVID-19? 

 
Occupational Exposure means reasonably anticipated skin, eye, mucous membrane, or parenteral 

contact with blood or other potentially infectious materials that may result from the performance of 
an employee's duties. 

 

Hand Protection 1910.138(a) 

General requirements. Employers shall select and require employees to use appropriate hand 

protection when employees' hands are exposed to hazards such as those from skin absorption of 

harmful substances; severe cuts or lacerations; severe abrasions; punctures; chemical burns; thermal 
burns; and harmful temperature extremes. 

Selection 1910.138(b) Employers shall base the selection of the appropriate hand protection on an 

evaluation of the performance characteristics of the hand protection relative to the task(s) to be 
performed, conditions present, duration of use, and the hazards and potential hazards identified.  

 
When to wash, 29 CFR 1910.1030, requires in sections (d)(2)(iii) and (v) that "employers shall 

provide handwashing facilities which are readily accessible to employees" and "ensure that 
employees wash their hands immediately or as soon as feasible after removal of gloves or other 

personal protective equipment". Of course, for at least 20 seconds.  

1910.1030(d)(3)(x) 
Masks, Eye Protection, and Face Shields. Masks in combination with eye protection devices, such as 

goggles or glasses with solid side shields, or chin-length face shields, shall be worn whenever 
splashes, spray, spatter, or droplets of blood or other potentially infectious materials may be 
generated and eye, nose, or mouth contamination can be reasonably anticipated. 

Eye protection signs are a visual reminder of the need to use personal protective equipment 
(PPE) in the workplace. These are necessary to protect against a range of potential hazards 

including chemical or metal splashes; airborne dust particles; projectiles; radiation; gas and vapor 
release.                                     www.mysafetysign.com 

 

 

 

 

https://www.osha.gov/laws-regs/interlinking/standards/1910.138(a)
https://www.osha.gov/laws-regs/interlinking/standards/1910.1030(d)(3)(x)


                     
     AK Medical Services, LLC 

    24/7 Hotline 1-800-457-4248 

                         Occupational Exposure Report Form 

 

Name of employee, ______________________________Date_________________ 

 

Explain the procedure employee was conducting. 

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________ 

Has the employee treated the affected area?          Yes or No 

Is the employee’s Hep B up to date?          Yes or No 

Has the source individual been identified?             Yes or No 

If yes does employee wish to seek testing from source?     Yes or No 

Has the employee been informed of their rights under OSHA’s Bloodborne Pathogen 

Standard?                                                                             Yes or No 

Does the employee wish to seek counsel from a health care professional? 

                                      Yes or No 

 

____________________     ____________________ 

         Employee              Employer  

 



 
 

   

     Injury Acknowledgement form 

 
 

I __________________________have been fully informed of my  

 

rights and responsibilities under OSHA’s Bloodborne Pathogen  

 

Standard (1910.1030). At this point in time after my occupational  

 

exposure, I am making an informed decision not to continue with any  

 

post exposure treatment or medical consultation. I am also aware that 

 

under the Bloodborne Pathogen Standard all treatment and   

 

consultation would be available to me at no cost.  

 

 

 

 

______________________   ____________________ 

    Employee Signature         Date 

 

 

 

 

 
 

 
 

 

 
 

 
 

 



 
Hepatitis B Vaccine Declination (Mandatory) 

 
I understand that due to my occupational exposure to blood or other 

potentially infectious materials I may be at risk of acquiring Hepatitis B 
Virus (HBV) infection. I have been given the opportunity to be vaccinated 

with Hepatitis B vaccine, at no charge to myself. However, I decline 
Hepatitis B vaccination at this time. I understand that be declining this 

vaccine, I continue to be at risk of acquiring Hepatitis B, a serious disease. 
If in the future I continue to have occupational exposure to blood or other 

potentially infectious material and I want to be vaccinated with Hepatitis B 
vaccine, I can receive the vaccination series at no charge to me. 

 
 
Signed______________________________________________________ 

                                        (Employee Name) 
 

Date: _______________________________________________________ 
 

 
The vaccine must be made available to all employees with 

occupational exposure, regardless of how often the exposure may occur. 
Part-time and temporary employees are included in this coverage. 

The employer does not have to offer the vaccine series if one of the 
following exemption is documented in employee’s medical record. 

 
a.    Signature on mandatory declination form. 

 

b.     The complete hepatitis B vaccination series was previously 
              received (the vaccine shots or in the case of a non-responder, six). 

 
      c.     Antibody testing shows the employee to be immune. 

 

      d.     The vaccine cannot be given for medical reasons. 

 

The vaccine is a series of 3 shots, now, 30 days and 6 months, with a follow up blood        

test 1 to 2 months after third shot, to ensure protection. 

         If you unsure of your Hep B Vaccination status you should get titer blood test. 

              Where to get??     CVS, Walgreens, Rite aid, Walmart, Sam’s Club. 

 

 



1910.157(c)(1) The employer shall provide portable fire extinguishers and shall mount , locate and identify them so that 
they are readily accessible to employees without subjecting the employees to possible injury.  
 
1910.157(c)(2) Only approved portable fire extinguishers shall be used to meet the requirements of this section.  
 
1910.157(c)(4) The employer shall assure that portable fire extinguishers are maintained in a fully charged and operable 
condition and kept in their designated places at all times except during use.  
 
1910.157(d)(1) Portable fire extinguishers shall be provided for employee use and selected and distributed based on the 
classes of anticipated workplace fires and on the size and degree of hazard which would affect their use. 

1910.157(d)(2) The employer shall distribute portable fire extinguishers for use by employees on Class A fires so that the 
travel distance for employees to any extinguisher is 75 feet (22.9 m) or less.  
 
1910.157(e)(1) The employer shall be responsible for the inspection, maintenance and testing of all portable fire 
extinguishers in the workplace. 
 
1910.157(e)(2) Portable extinguishers or hose used in lieu thereof under paragraph (d)(3) of this section shall be visually 
inspected monthly. 
 
1910.157(g)(1) Where the employer has provided portable fire extinguishers for employee use in the workplace, the 

employer shall also provide an educational program to familiarize employees with the general principles of fire 
extinguisher use and the hazards involved with incipient stage firefighting.  
 
1910.157(g)(2) The employer shall provide the education required in paragraph (g)(1) of this section upon initial 
employment and at least annually thereafter. 

 

  

 

Don’t let this be you 
 

https://www.osha.gov/laws-regs/interlinking/standards/1910.157(d)(1)
https://www.osha.gov/laws-regs/interlinking/standards/1910.157(e)(1)
https://www.osha.gov/laws-regs/interlinking/standards/1910.157(e)(2)
https://www.osha.gov/laws-regs/interlinking/standards/1910.157(g)(1)


      

 

Inspection Check List for 2023 
    

1.  All exit signs have working light bulbs checked monthly. 

2. Emergency lighting work and checked monthly. 

3. Do not have your emergency exit blocked or locked… 

4. PPE is in good working condition and checked monthly with inventory. 

5. Simple first aid kit is available and checked monthly with inventory. 

6. Eye Wash Station is in good working order and checked monthly. 

7. Fire extinguishers charged and tagged and checked monthly. 

8. Label all doors over 24 inches that are not bi-folding or pocket doors. 

9. Be sure all new employees are trained within ten days, it’s free. 

10.  Check to see if your state has a new minimum wage, it’s free. 

11.  One set of state & federal labor law posters, new ones not needed. 

12.  All employees can locate your Written Exposure Control Plan. 

13.  Sharps containers do not overfill… 75% full… 

14.  Locate your training documents, they need to be kept for thirty years. 

15.  Hepatitis B documentation for all employees… 

16. Be sure all your employees can locate your OSHA binder 

       
 

 



 
Quiz and Annual Update for the Bloodborne Pathogen 

Standard in Accordance with 29CFR 1910.1030(g) (2) (ii) (2)  

For 2023 
 
   

1. Every year there are over 36000 new transmissions of HIV ? 
 

True or False     
 

2. You need to get a Hep B booster every ten years? 
 

True or False 
 

3. Universal precautions shall be observed to prevent contact with blood or other potentially 
infectious materials. 

 

True or False 
 

4. Employers shall provide handwashing facilities which are readily accessible to employees? 
 

True or False 
 

5. All personal protective equipment shall be removed prior to leaving the work area? 
 

True or False 
 

6. Anything used in a patient exam room shall be considered medical waste? 
 

True or False 

 
7. An employee can choose not to use PPE if they want?  

 
True or False              
  

8. All occupational injuries including needle sticks must be reported immediately? 
 

True or False 
 

9.  New employees with occupational exposure must be trained in 10 days? 
 

True or False  
 

9. It’s the employer’s responsibility to provide a workplace free and clear of recognized    

hazards. 
  

 True or False 
 

 
____________________    ________________ 

     Employee Name                Date 


